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Interested in volunteering at HESAR? We welcome you! The application procedure is simple and designed to help us select the most suitable candidates for our team.
This document provides guidelines to ensure that the right candidates are hired and prepared for their role within HESAR. We encourage you to carefully review this document and ask questions when needed. We look forward to receiving your application and working together with you to contribute to our mission of saving lives and supporting communities in emergencies.
At HESAR, we aim to form a diverse and dedicated team of volunteers, enabling us to effectively and efficiently respond to search and rescue operations. We are looking for volunteers with specific qualifications, skills, and backgrounds that can significantly enhance the quality of our missions. Additionally, we welcome volunteers who provide behind-the-scenes support and contribute to achieving our objectives.
It is essential that our volunteers not only possess the right knowledge and experience but also have a strong motivation to help others and share a shared commitment to our values and mission.
Step 1: Fill out the application form
The first step in the process is to fill out the application form on our website. The form asks for basic information such as your contact details, relevant work experience, skills, and motivation to participate in HESAR. Make sure to answer all questions fully and honestly to give us a good understanding of your background and qualifications.
Step 2: Submission of documents
After completing the application form, we ask you to provide additional documents, such as a copy of your passport, a recent Certificate of Good Conduct (VOG), and any relevant certificates or diplomas.
Step 3: Reference check
Our recruitment committee will contact the references you provided to gain a better understanding of your professional and personal background.
Step 4: Interview
If your application and references are positively evaluated, we will invite you for an interview. This interview helps us further assess your motivation, experience, and suitability for the role. We will also discuss the code of conduct and our expectations. Integrity is highly valued in our organization; we place great importance on impeccable behavior, neutrality, and a strong commitment to the structure and values of our organization. Therefore, during the interview, we will also discuss how you identify with these core values and what your contribution will be.


Step 5: Evaluation and probation period
After a successful interview, an evaluation period follows, during which you will be invited to participate in a probationary period. During this period, we assess your performance and engagement with the organization.
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